00:37:23 Stacy Heilman: SRO = scientific review officer

00:37:28 Stacy Heilman: PO= Program officer

00:37:39 Jan: Reacted to "PO= Program officer" with @

00:37:41 Jan: Reacted to "SRO = scientific review officer" with @
00:37:43 Shen Liu: Reacted to "SRO = scientific review officer" with @

00:37:45 Shen Liu: Reacted to "PO= Program officer" with @

00:43:53 Stephanie: Can you discuss how the K99/R00 and K22 differ? And when
would be best to apply for one versus the other?

00:48:24 Stephanie: What demonstrates environment and
institutional’committment” and how do they differ by K award

00:50:04 Lawrence Boise: Environment is about how the institution has what s
needed to complete the proposed training and research. Commitment is how the
institution is supporting the applicant in terms of protected time etc.

00:50:49 Stephanie: Reacted to "Environment is about how the institution has what
is needed to complete the proposed training and research. Commitmentis how the

institution is supporting the applicant in terms of protected time etc." with

00:51:01 Stefi Barbian: Institutional commitment includes things like: protected time,
dedicated lab space, potentially support staff or start up fund

00:51:36 Stacy Heilman: CDP = career development plan

00:53:12 Stephanie: dedicated lab space, potentially support staff or start up fund
would probably just be for KO8, but | assume not for the K99? What about for the KO1?

00:53:22 John Fuller: I’'minthe final year of my pre-doc program. The NCI has
announced its new K32 mechanism (which replaces the F32). Do you have any advice on
applying for the K32 specifically as an early-stage postdoc?

00:53:56 Alysha Ellison: Reacted to "I’m in the final year of my pre-doc program.
The NCI has announced its new K32 mechanism (which replaces the F32). Do you have any
advice on applying for the K32 specifically as an early-stage postdoc?" with !!

00:54:14 Lawrence Boise: I would go for the K32 while you are eligible and it still
exists. | think it will be going away with the changes next year



00:54:26 Alysha Ellison: Reacted to "l would go for the K32 while you are eligible
and it still exists. | think it will be going away with the changes next year" with

00:54:47 John Fuller: Replying to "l would go for the K..."

Does it look better than the F99/K00?

00:54:52 Bahi Malik: Inthat notion, for the mentorship team, could you talk a bit
more on what is a strong mentorship team? For example what if your primary mentor is
outside the institution or if the department chair etc..

00:55:51 John Fuller: Reacted to "l would go for the K32 while you are eligible and it

still exists. | think it will be going away with the changes next year" with

00:56:29 Bahi Malik:  Also when do you recommend to reach out to the SRO and PO?
how early would be appropriate?

00:56:50 Abigail Smith:You can also use the facilities and resources sections to
highlight the scientific/professional development opportunities that are available to you.
Professional groups, relevant seminar series, workshops by core facilities, etc. It is a way to
demonstrate you know about all the resources you have available.

00:57:29 Stefi Barbian: Reacted to "You can also use t..." with

01:00:12 Marco Aguilar: Dear all, thank you for attending. We encourage you to
stay until the end of the session and keep asking these thoughtful questions, but when you
have a chance, please use the following link to provide feedback on the session (and follow
the directions to enter yourself into the raffle). Your feedback is incredibly valuable in
ensuring that we continue to provide sessions that are beneficial to you all.
Thanks!https://survey.qualtrics.emory.edu/jfe/form/SV_2a7wyghVuVDBCRg

01:00:12 Lawrence Boise: Replying to "l would go for the K..."

If you are in your final year of predoc, you may not be eligible for the F99. By the time it’s
reviewed and funded, you may no longer be a student. You need other look at the timelines
for this.

01:05:12 Marco Aguilar: Dear all, thank you for attending. We encourage you to
stay until the end of the session and keep asking these thoughtful questions, but when you
have a chance, please use the following link to provide feedback on the session (and follow



the directions to enter yourself into the raffle). Your feedback is incredibly valuable in
ensuring that we continue to provide sessions that are beneficial to you all.
Thanks!https://survey.qualtrics.emory.edu/jfe/form/SV_2a7wyghVuVDBCRg

01:05:57 Najeah Okashah: what is the best way to explain a period of decreased
productivity?

01:07:51 Abigail Smith: Replying to "what is the best way..."

Itis okay to mention it in your Biosketch or personal statement— Gaps happen!
Unexplained gaps can be worrying

01:08:01 Stefi Barbian: You can address itin the personal statement in your bioketch
and career dev section

01:08:19 Stephanie: Thankyou all!



